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PROCHRDUGS DF THE PRL,

SNo-ph

Lol T~ g

DISTIRICT & SESSIGHS JULGE, DAVANAGERE

Appointinent Order to the candidate selected
SUuD for the post of Typist. :
Kead: 1. This oftice Notification No. Ol /2017 cldted

27-03-2017.
2. This otfice Selection List, dated Ys- ll 2017.
3. Karnataka

Recruitment) Rules, 1977.

Civil

Service (General

4. Karnataka Civil Service (Probatiofi) Rtﬂe:s,. '
1977. _ -

5. The Karnataka Subordinate Courts
(Ministerial and other posts) (Recruitment)
Rules, 1982 and Amended Rules 2007. -

6. The Karnataka Civil Services (Direct
Recruitment:by selection) Rules, 1973.

7. CGovernment Order No. LAW 243 LAC 2013
(Part-1) Dated: 01-02-2017.

8. Hor’ble High Court Letter No. LCA-II
128/2012, Dtd: 13-02-2017.

9. Office note put up and Orders passed
thereomn. ; -

ORDER Wo. DJ-DVG. (B) oF /2018, DAVANAGERE, DTD32-01-2018.

The following candidates selected for the post of Typist are

hereby appointed as such under the Category me11tioned against
their names at Col. No. 3 in the time Scale of Rs.11600-200-12000-
250—13(’)00—3()0-14200—350-15600—-400-17200—450-19000-_500-21000 with

usual allowarnces

posted to the Courts mentioned in Col.No. 4 again

the existing vacancy.

"8 Address
candidates

SL. | Name

No.

s

the |

Selected
Category |

subject to the conditions noted below and are

st their names in

| Court to which posted

1
L

2

3

4

bri? éfﬂt;’_l-{ am

D/o Ramesh T, Post

T

l

T

L+~ | Hamsaveni T R,
‘ Lingappa House,

Burujanahatti, C]_ntrad urga-

|u(’f&U|.

IIA(W)

“[Prl. Civil & JMFC Court,
Horinali.

Contd....2

Llopemmer

PRINCIPAL -
S.J.M. Arts Callege for Women
CHITRADU RGA-577 501
Karnataka.




3

8. “New defined Contributory Pension Scheme” is applicable
to the above candidates as introduced in Government
Order No. FD (SPL) 04 PET 2005, dtd: 31-03-2006.

9. The seniority of the above candidates will be maintained
as per Selection list read at (2) above.

10. The appointment and conditions of Service shall be
governed by the Rules/Orders in force from time to time
applicable to Karnataka Government Servants.

D )\,____.

2
(M. Sreedevi) P ' / s
Pri. District and Sessions Judge,

&avanagere.

No. DJ-DVG. F7°Y%,2018.
Copy forwarded for information and necessary action to :
1. The Senior Civil Judge and JMEC, Channagiri.
2 The Prl. Civil Judge and JMFC, Homnnali.:
The Civil Judge and JMFC, Jagalur
\_,4/ Concerned Candidates.
5. Proceedings File.
6. Office copy.

S.J.M. Arté .C.oll.cge for Women
CHITRADURGA - 577 501
Karnataka.
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R D1
\ , _" % (J/ Frovieot of Basivraithans Pacishoas Hangalore
Holalkere Road, Chitradurga - 577 501
tbvmcta@gmail.com
Ref\0JBVM/CTA/Appt/ /2018 Date - 0}‘ DS_} i 2

To.

NAGAVENI C B
D/O LATE BASAVARAJAPPA
CHIKKAPURA@POST
CHITRADURGA (T)(D)
PH:7975583331

—3ub: Contract letter.

Dear Sir/Madam,

We congratulate you for your selection to our school as a family member of Jnana Bharathi vidya
mandira, Chitradurga. rashtrotthana parishat,Bengalure

1. We are very glad to appoint to you as PRT/TGT/NTT- Ad-hoc on the Pay Scale 11000/- subject to
the following conditions.

2.Your service is for a period of one year from May 15" 2018 to April 10*2019

3. After the one year ad-hoc period you will be made on probation for a period of one year,
Subject to your performance and getting a satisfying certificate from the head of the Institution.

— After the satisfactory completion of the probation period, you shall be confirmed with effect
from the expiry of the said period or may be extended the period of probation for one more year.

5.The Governing council of the ‘said school may terminate the service of the Party No.1 as provided
in state the middle of the Academic year. Three working month’s notice period should be given
before leaving the services or and similar condition with reduced duration of two months for
unconfirmed employees. Vacation period cannot be considered as notice period and hence during
academic closure, the resignation letter must be submitted three months for confirmed and two
months for unconfirmed employees before last working day of that respective academic year. No
Resignation letter would be accepted at any other time during the academic year.

6. The Management Committee of the Parishat may transfer or depute the employee to any
institutions of the organisation.

With regards, M
) B T - ﬂnnn..gmf.{‘_Jz
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Ashwini N
Executive - Counselor
Operation
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CHITRADURGA - 577 504
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To,

Ms.Ashwini A Date: 01.01.2018
# 25/5 Indira nagar,

Baglore one,

JP Nagar Phase 1,

Bangalore — 560 078

Dear Ms. Indu Ravindranath,

LETTER OF APPOINTMENT

This has reference to your application dated 05.06.15 and the interview held on 05.06.15. We
are glad to inform you that you have been selected for the post of “Admin Executive® in our
Organization with effect from 01.01.2018 on the following terms and conditions.

1. Status - Probation

2. Designation - Admin Executive

3. Reporting to i HR

4. Probation Period - Six Months (01.01.2018 to 30.09.2018)

(Continuance of employment is subject to your
satisfactory performance duly appraised on
completion of Six months of service in the
organisation)

5. Compensation package - Rs 28,036- CTC
(Refer statement enclosed for details)

6. You will be on probation for a period of six months. Upon satisfactory completion of probation,
you will be confirmed in the regular cadre of the company. After completion of the probation
period, till such time that you are intimated in writing regarding your completion, you shall
continue to be as Probationer.

7. It will not be obligatory on the part of the management to provide you employment on
completion of your probaticnary period.

8. During your service with the organization, inclusive of the period of probation, extended period-
of probation and confirmed service, the company may terminate your service without assigning
any reason by giving a month’s notice or a month's salary in lieu thereof. Should you wish to
leave the service of the company, you shall give to the company one month's notice in writing,
else you will be required to pay the company one month's salary in liey thereof.

9. Leave Eligibility:




You are not eligible for any leave during your probation period. You will be eligible for paid
Casual Leave (CL) after getting confirmed in the company and Earned Leave (EL) after
completing 240 days of attendance from the date of your probation.

10. Medical Certificate: During the period of your employment if the management feels it
necessary, the management shall have the powers to require you to get yourself examined by
any medical authority or a medical practitioner specified by the management.

11. Place of Work: Your place of work is proposed to be at Bangalore, but it js open to the
management to post you to any other place where the interests of the company are involved. In
such a case you will not be eligible to extra remuneration or allowances other than the usual
allowances provided as per the existing rules,

12. Address: Your present residential address as confirmed by you is:

# 25/5 Indira nagar,
Baglore one,

JP Nagar Phase 1,
Bangalore — 560 078.

In case, you are changing your residence or moving out to any other new premises, the same
should be informed to us atieast a week before you actually move to your new address. Failure
to comply with this requirement will be viewed very seriously. Please note change of address
should be communicated to us in writing along with necessary proof.

13. General Conduct & Discipline:

Any loss or damage caused to the equipment, tools and any other property of the organization on
account of your negligence or on account of your acting in contravention of the instructions given
to you, you shall be liable to make good such loss to the organization and the same shall be
made good from you.

During the Probationary period, you shall not disclose to any unauthorized person/s
whomsoever, any information regarding the company's business, manufacturing process, design
or any other trade secrets, which you may happen to obt o?ﬁév@@n’édeés@*tw U

You will ensure that you will abide by all the disciplinary norms and
organization and shall not do anything that is detrimental to f ]

conduct rules of the

Este o tHe rﬂ‘é{nzaﬁon.

‘Wﬂs&
You shall ensure that you will be prompt, punctual, and regular to your duties and shali foliow the
instructions given to you by your superiors from time to time.

14. Exit Clause:

In the event, you desire to leave the services of the organization, you will be required to intimate
the management of your intentions to leave the organization in writing along with a month's
notice period, failing which, you will have to pay to the management a month's salary in lieu of
such notice period.

Page 2 of 4




At the time of leaving the Organization, yoy should hand over all tools, Materials, documents,
books, technical papers which were under your Custody to your Superiors and obtain a Clearance
certificate.

15. Termination:

Your services to the organization will stang terminated automatically on completion of the
Probation period, if no intimation on extending or confirming your Service is given. |t will not be
obligatory on the part of the Mmanagement to provide you employment on completion of yoyr
probationary period.,

The management will pe at liberty to terminate your Services during the course of your
probationary period, without assigning any reasons on g month's notice given to you in writing or
a month’s salary in liey of such notice.

The Management can algg terminate your Services for any misconduct, activities against the
interests of the Mmanagement, financia| indiscipline and acts of mora| turpitude.

marital status and any other information required by the Management at the time of your

appointment, is found to be farselmisrepresented. not divulged completely or Suppressed, your

employment will be terminated forthwith. On such termination you will not be eligible for any
oever.

16. You will pe eligible for service certificate only on completion of probation period as specifieq
in section 4

With best wishes,

For Rade] Electronijcs Pvt Ltd.

ough the terms and conditions of my employment gg "Probationer" and have
understood the same. | agree to pe bound by the above said terms and conditions,
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Signature of Employee
PLACE : BAN GALORE (Ashwini A)

DATE . 01.01.2018
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